Extended Abstract

The Relationship between the Phenomenon of Political
Conservatism and the Rate of Female Participation in the
Labor Force: An Empirical Analysis of Turkey

Ismail Seki*

Introduction

People’s general philosophy of life affects their economic decisions, especially in the labor
market. Conservatism, being a strong determinant of one’s general philosophy of life, also
has a significant effect on this sphere.

This study has two main aims, one general and the other specific. Its general aim is to reveal
what determines the rate of women's participation in Turkey’s labor force, and its specific aim
is to research empirically the effects of political conservatism on the participation of urban-
areawomen in the labor force. Thus the study includes the country’s large cities (metropolises).

Literature Review

The study focuses on women'’s participation in the labor force and the phenomenon of
political conservatism. Therefore, this section comprises three parts: women’s employment,
sex-based discrimination and empirical studies.

The first part primarily argues that their labor force participation rate is lower than that in
the developed countries. Additionally, there is a positive relationship between this rate and
the region’s development level. Finally, women prefer to work in the service sector rather
than in the manufacturing/industrial sector.

The second part indicates that there is a sex-based discrimination in Turkey’s labor market,
like in other developing countries. However, we can see the same result for most of the
developed countries.

The last part, that of the empirical analysis, shows that the determinants of these women’s
participation rate are their education level, marital status, fertility rate and income level,
respectively. Although there is not enough empirical analysis to determine the effect of
political conservatism on their rate of labor force participation, there is a strong perception
that the relationship between them is negative.
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Data Set, Model and Method
Data Set and Model

The panel data set, which includes the data for 30 metropolis municipalities between the
years 2008 and 2013, is used for the panel data analysis. The model and variables are;

Log(KiKO)it = at + B, Log(GE)it + B, Log (BO)it + B, Log(EO)it + B, Log(DO)it + B,

Log(YEQ)it+ B, Log(MO)it + it i=1,...,30; t=1,...6

Log (KiKO): Log of the labor force participation rate of women,
Log(GE): Log of the cost of living index,

Log(BO): Log of the divorce rate,

Log(EO): Log of the women'’s marriage rate,

Log(DO): Log of the birth rate,

Log(YEO): Log of the higher educated women rate,

Log(MO): Log of the political conservatism rate.

To solve the model’s multicollinearity problem, the EO variable is removed in order to pro-
vide us with the new model:

Log(KiKO)it = at + B, Log(GE)it + B,Log (BO)it + B3 Log(DO)it + 3, Log(YEO)it + B,

Log(MO)it + it i=1,...,30; t=1,...,6

Method

The central government determines the country’s employment policies and the policies for
women. As a result, the regional differences can be negligible and, therefore, the pooled
OLS method is used to estimate the model.

Empirical Results

The power of expressing the model is about 71% (R2=0.7045). After the estimation, the
model is:

Log(KIKO)it = 0.276863 + 0.007122 Log(GE)it + 0.272564 Log(BO)it - 0.445347 Log(DO)it

+421880 Log(YEQ)it +0.562619 Log(MO)
4)

The details are provided in table 2. According to the estimation results, the divorce and the
higher education level rates have a positive effect on labor force participation. However,
the birth rate has a negative effect.
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Table 2.
Pooled OLS Estimation Results

Dependent Variable: LOG(KIKO)

Method: Panel Least Squares

Date: 01/05/15 Time: 12:58

Sample: 2008 2013

Periods included: 6

Cross-sections included: 30

Total panel (balanced) observations: 180

Variable Coefficient Std. Error t-Statistic Prob.

C 0.585384 0.486186 1.204032 0.2302
LOG(GE) -0.012725 0.088501 -0.14378 0.8858
LOG(BO) 0.194152 0.037777 5.139441 0
LOG(EO) 0.638661 0.220441 2.897194 0.0043
LOG(DO) -0.961002 0.181412 -5.29733 0
LOG(MO) 0.507399 0.091335 5.55538 0
LOG(YEO) 0.377641 0.069784 5.411607 0
R-squared 0.718221 Mean dependent var 3.249252
Adjusted R-squared 0.708449 S.D. dependent var 0.46725
S.E. of regression 0.252294 Akaike info criterion 0.121669
Sum squared resid 11.01184 Schwarz criterion 0.24584
Log likelihood -3.950208 Hannan-Quinn criter. 0.172015
F-statistic 73.49281 Durbin-Watson stat 0.511458
Prob(F-statistic) 0

Unlike the general perception of the existence of a negative relationship between political
conservatism and the rate of women'’s participation in the labor force, there is a positive
relationship between them in the country’s large cities.

Conclusion and Assessment

The determinants of these women'’s labor force participation rates are political conserva-
tism, birth rate, the higher education level of women and the divorce rate. The results are
agree with the literature, all except for that of political conservatism.

The most negative effect, that of the birth rate, shows that the main social role of Turkish
women is motherhood, which prevents the career plans of many women.

The results associated with political conservatism disagree with the literature: The literature
says that a negative relationship does exist between them, whereas the empirical analysis
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says just the opposite. The level of political conservatism in rural areas is higher than in the
larger cities. One can conclude that the huge internal migration from rural regions to urban
regions changes the structure of the labor market in the large cities. Rural women work as
informal workers, mostly in the agriculture sector, although in the large cities they work as
employees in the formal economy. Migration causes a change in labor market, but not in
the women'’s general philosophy of life. This is the main reason for the positive relationship
between political conservatism and the participation of Turkish women in the labor force.

Kaynakca / References

Akkas, H. H. (2003). Muhafazakar siyasi diisiince kavrami {izerine. Afyon Kocatepe Universitesi Sosyal Bilimler
Dergisi, 5(2), 241-254.

Baltagi, B. H. (2005). Econometric analysis of panel data (5. Baski). West Sussex, UK: John Wiley and Sons Ltd.

Berber, M. ve Eser, B. Y. (2008). Tiirkiye'de kadin istihdami: Ulke ve bdlge diizeyinde sektérel analizi. is Gii¢
Endiistri lliskileri ve insan Kaynaklar Dergisi, 10(2), 1-16.

Bugra, A. (2010). Toplum cinsiyet isgiicii piyasalari ve refah rejimleri: Tiirkiye'de kadin istihdamu. istanbul: TUBITAK
Yayinlari.

Garkoglu, A. ve Kalaycioglu, E. (2009). Tiirkiye'de dindarlik: Uluslararasi bir karsilastirma. istanbul: Sabanci Uni-
versitesi Yayinlari.

Garkoglu, A. ve Toprak, B. (1999). Tirkiye'de din, toplum ve siyaset. istanbul: Tirkiye Ekonomik ve Sosyal Etiidler
Vakfi (TESEV) Yayinlari.

Dayioglu, M. ve Kirdar, M. G. (2010). Tirkiye'de kadinlarin isgticiine katihminda belirleyici etkenler ve egilimler.
Anlara: Devlet Planlama Tegkilati (DPT) Yayinlari.

Duruel, M. ve Kara, M. (2009). Yeni AB lyesi Ulkeler ile Turkiye is glicinlin piyasasinin karsilastiriimali analizi.
Kocaeli Universitesi Sosyal Bilimler Enstitisii Dergisi, 17(1), 53-76.

Gedikli, C. (2014, Adustos). Female Labor Supply In Turkey: Do Traditional Gender Roles Matter? The IARIW 33
General Conference’da sunulan teblig. Rotterdam, Netherlands.

Goksel, I. (2013). Female Labor Force Participation in Turkey: The Rule of Conservatism. Women’s Studies Inter-
national Forum, 41, 45-54.

Gujarathi, D. N. ve Porter, D. (2009). Temel Ekonometri. (G. G. Senesen ve U. Senesen, Cev.) Istanbul: Literatiir
Yayinlari.

Glinld, E., Pala, T. ve Rahimi, R. (2014). Toplumsal degerlerin ve dinin kadinlarin kariyer yasantilarina etkileri:
Tiirkiye - iran karsilastirmasi. Amme Idaresi Dergisi, 4(1), 131-151.

Giirler, 0. K. ve Ugdogruk, S. (2007). Tiirkiye'de cinsiyete gore gelir farkliiginin ayristirma yéntemiyle uygulama.
Journal of Yasar University, 2(6), 571-589.

Hacioglu, D. M. ve Hobikoglu, E. (2012, Ekim). Cinsiyete gére gelisim endeksi cercevesinde kadin istihdaminin
ekonomik degerlendirilmesi: Tiirkiye érnegi. International Conference On Eurasian Economies 2012'de sunulan
teblig. Almaty, Kazakhstan.

Karabiyik, I. (2012). Tirkiye'de calisma hayatinda kadin istihdami. Marmara Universitesi I.B.F. Dergisi, 32(1),
231-260.

Karaca, E. (2013, EylUl). Kadinlarin ¢calisma yasamina katihmlarina yénelik tutum 6lgeginin (k¢ykytd) bir yapisal
esitlik modeli ile gegerlik ve gtivenirliginin incelenmesi. International Conference On Eurasian Economies 2013'te
sunulan teblig. St. Petersburg, Russia.

Karaca, N. G. (2013, Eylul). Kadinin ekonomik yasamdaki yeri: Tiirkiye ve gecis ekonomilerinin karsilastiriimasi.
International Conference On Eurasian Economies 2013'te sunulan teblig. St. Petersburg, Russia.

Kilig, D. ve Oztiirk, S. (2014). Tiirkiye'de kadinlarin isgiiciine katiliminin éniindeki engeller ve ¢6ziim yollari: Bir
ampirik uygulama. Amme Idaresi Dergisi, 47(1), 107-130.

64



Seki / Political Conservatism and the Rate of Female Participation in the Labor Force

Korkmaz, A. (2012). Tiirkiye'de kadinin isgliciine katiliminin belirleyicileri. Stileyman Demirel Universitesi I.1.B.F.
Dergisi, 17(2), 41-65.

Kumas, H. ve Caglar, A. (2011). Tiirkiye'de kadin eksik istihdamini belirleyen faktérler: TUIK 2009 hanehalki isgii-
cli anketi ham verileri ile cinsiyete dayali bir karsilastirma. Calisma ve Toplum Dergisi, 29, 249-289.

Kutlar, A., Erdem, E. ve Aydin, F. F. (2012). Kadinlarin isglctne katiimasi ile dogurganlik, bosanma ve ticret haddi
arasindaki iliski: Turkiye tizerine bir arastirma. Bilgi Ekonomisi ve Yénetim Dergisi, 7(1), 149-168.

Kutlar, i, Turhanogullari, Z. ve Kizilay, H. (2013). Kirsal Alanda Kadinlarin Isgiiciine ve Kararlara Katilimini Etkileyen
Sosyo Ekonomik Faktérlerin Belirlenmesi: Burdur ili Ornegi. Burdur: Tebge Yayinlari.

Kuzgun, Y. ve Sevim, S. A. (2004). Kadinlarin ¢alismasina karsi tutum ve dini yonelim arasindaki iliski. Ankara
Universitesi Egitim Bilimleri Fakiiltesi Dergisi, 37(1), 14-27.

Ozcatal, E. (2011). Ataerkillik toplumsal cinsiyet ve kadinin calisma yasamina katilmasi. Cankiri Karatekin Univer-
sitesi Iktisadi ve Idari Bilimler Dergisi, 1, 21-39.

Ozdemir, Z,, Yalman, . N. ve Bayraktar, S. (2012, Ekim). Kadin istihdami ve ekonomik kalkinma: Gegis ekonomileri
ornegi. International Conference On Eurasian Economies 2012'de sunulan teblig. Almaty, Kazakhstan.

Ozer, M. ve Bigerli, K. (2003). Tiirkiye'de kadin isglicii panel veri analizi. Anadolu Universitesi Sosyal Bilimler
Dergisi, 3(1), 55-86.

Parlaktuna, I. (2010). Tiirkiye’de cinsiyete dayali mesleki ayrnmciligin analizi. Ege Akademik Bakis Dergisi, 10(4),
1217-1230.

Sayilgan, G. ve Suslu, C. (2011). Makroekonomik faktorlerin hisse senedi getirilerine etkisi: Tlrkiye ve gelismekte
olan piyasalar tizerine bir inceleme. BDDK Bankacilik ve Finansal Piyasalar Dergisi, 5(1), 73-96.

Sahinli, M. A. ve Sahbaz, N. (2013). Tarimda kadin istihdami: Sosyal giivenlik kurumuna kaythlik durumu. KMU
Sosyal ve Ekonomik Arastirmalar Dergisi, 15(25), 85-103.

Tascl, H. M. ve Darici, B. (2009). Tiirkiye'de isglictine katilimin cinsiyet ayrimina gore incelenmesi: Bir mikro veri
analizi. Yénetim Bilimleri Dergisi, 7(1), 209-233.

Tokséz, G. (2007). isglicli piyasasinin toplumsa cinsiyet perspektifinden analizi ve bélgeler arasi dengesizlikler.
Calisma ve Toplum Dergisi, 15, 57 - 79.

Toksdz, G. (2012). Toplumdaki is yasaminda toplumsal cinsiyet esitligi icin politikalar. Sosyal Déniisiim Biyometik ve
Kamu Politikalari. Ankara: Birlesmis Milletler Egitim, Bilim ve Kiltur Kurumu Ttirkiye Milli Komisyonu.

Tsani, S., Paraussos, L., Fragiadokis, C., Charalambidis, L. ve Capros, P. (2013). Female labor force participation
and economic growth in the south mediter ranem countries. Economics Letters, 120, 323-328.

Uraz, A, Aran, M., Hiisamoglu, M., Sanalmis, D. O. ve Capar, S. (2010). Tiirkiye'de kadinlarin isgiiciine katiliminda
son dénemde gozlenen egilimler. Ankara: Devlet Planlama Teskilati (DPT) Yayinlari.

65



Human & Society

Ek 1. Kadinlarin isgiiciine katilim oranlarinin Tiirkiye icin yasa gore ve
NUTS2 seviyesinde dagilimlar

Genis yas grubuna ve yillara gore isglicline katilma orani (%)

(15 +vyas)
TR10 (istanbul)
Kadin

19-15 24-20 34-25 54-35 +55
2013 18.2 47.6 42.7 324 4.3
2012 17.8 453 41.6 29.3 33
2011 18.1 424 36 24.9 26
TR21 (Tekirdag, Edirne, Kirklareli)
Kadin

19-15 24-20 34-25 54-35 +55
2013 19.7 53.7 51.8 44.2 10.8
2012 171 554 50 40.2 9.6
2011 22.1 52.1 46.9 39.9 9.6
TR22 (Balikesir, Canakkale)
Kadin

19-15 24-20 34-25 54-35 +55
2013 14.7 40.9 42.7 43 109
2012 154 43 44.2 42.3 10.7
2011 121 41.1 419 38.9 12.7
TR31 (izmir)
Kadin

19-15 24-20 34-25 54-35 +55
2013 24.8 51.5 56.4 46.7 123
2012 225 44.8 51.4 40.9 8.4
2011 235 48.3 51.4 39.2 8.6
TR32 (Aydin, Denizli, Mugla)
Kadin

19-15 24-20 34-25 54-35 +55
2013 23.1 49.3 51.9 50.2 18.6
2012 27.2 56.7 554 52.6 18.6
2011 25.6 53.4 48.6 483 15
TR33 (Manisa, Afyon, Kiitahya, Usak)
Kadin

19-15 24-20 34-25 54-35 +55
2013 22.7 46.2 46.3 46.1 17.7
2012 224 42.1 439 47.9 17.6
2011 20.6 38.1 41.5 433 16.7
TR41 (Bursa, Eskisehir, Bilecik)
Kadin

19-15 24-20 34-25 54-35 +55
2013 19.1 479 433 36.6 8.9
2012 16.5 44.2 40.9 32.1 6.9
2011 18.6 44.2 38.2 31 6.5
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TR42 (Kocaeli, Sakarya, Duizce, Bolu, Yalova)

Kadin

19-15 24-20 34-25 54-35 +55
2013 19.6 50.5 46.5 40.1 14.8
2012 19.4 47.6 43 36.5 14.8
2011 20.7 46.8 43.8 38 171
TR51 (Ankara)
Kadin

19-15 24-20 34-25 54-35 +55
2013 8.8 349 44.3 339 5.2
2012 10.8 32 41.8 315 5.6
2011 8.6 31.8 38.4 30.3 54
TR52 (Konya, Karaman)
Kadin

19-15 24-20 34-25 54-35 +55
2013 17.5 30.4 36.8 34.3 10.1
2012 16.3 30.3 358 323 9.1
2011 17.7 29.8 355 335 11
TR61 (Antalya, Isparta, Burdur)
Kadin

19-15 24-20 34-25 54-35 +55
2013 24.3 53 51.2 48.1 15.2
2012 21 49.6 52.7 48.2 12.8
2011 23.1 56.5 52 48.1 173
TR62 (Adana, Mersin)
Kadin

19-15 24-20 34-25 54-35 +55
2013 17.9 39.4 39.2 36.2 9.2
2012 19.2 329 374 34.6 10.3
2011 224 38 41.4 36.4 124
TR63 (Hatay, Kahramanmaras, Osmaniye)
Kadin

19-15 24-20 34-25 54-35 +55
2013 13.1 30.4 30.2 30.7 11.8
2012 12.2 30.1 33.6 33.2 16.6
2011 15.5 349 35.1 333 16.8
TR71 (Kirnkkale, Aksaray, Nigde, Nevsehir, Kirsehir )
Kadin

19-15 24-20 34-25 54-35 +55
2013 154 31.1 40.1 338 13.8
2012 13.5 28.1 36.8 30.1 9.4
2011 124 34.5 335 29.6 8.4
TR72 (Kayseri, Sivas, Yozgat)
Kadin

19-15 24-20 34-25 54-35 +55
2013 17.3 343 38.6 36.1 14.7
2012 19.1 32.1 38.7 374 17.9
2011 19.6 32 38.1 354 16.7
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TR81 (Zonguldak, Karabtk, Bartin)

Kadin

19-15 24-20 34-25 54-35 +55
2013 274 46.6 52.8 49.6 244
2012 28.8 65.4 58.6 51.3 27.5
2011 27.3 594 54.9 50.3 26
TR82 (Kastamonu, Cankiri, Sinop)
Kadin

19-15 24-20 34-25 54-35 +55
2013 23 52.2 51 40.3 171
2012 26.3 59.9 54.2 47.9 26.1
2011 411 65.6 52.6 54.9 28.7
TR83 (Samsun, Tokat, Corum, Amasya)
Kadin

19-15 24-20 34-25 54-35 +55
2013 18.5 46.3 45.6 40.4 17.5
2012 19 425 423 384 17.6
2011 21.7 46.9 49 42.9 19.4
TR90 (Trabzon, Ordu, Giresun, Rize, Artvin, Gimushane)
Kadin

19-15 24-20 34-25 54-35 +55
2013 8.9 359 42.7 51.7 26.3
2012 121 43.5 48.7 58.8 33.7
2011 14.9 46.3 51.2 57.4 326
TRA1 (Erzurum, Erzincan, Bayburt)
Kadin

19-15 24-20 34-25 54-35 +55
2013 14.2 32.6 40.3 40.2 15.2
2012 143 28.9 38.2 34 11.2
2011 16.2 28.7 38.4 358 16.8
TRA2 (Agr, Kars, 1gdir, Ardahan)
Kadin

19-15 24-20 34-25 54-35 +55
2013 19.8 329 45.7 52.1 28.3
2012 13.5 33.7 41.6 45.9 21.9
2011 9.3 31.1 36.3 47.4 22.1
TRB1 (Malatya, Elazig, Bingdl, Tunceli)
Kadin

19-15 24-20 34-25 54-35 +55
2013 24.9 45.8 46.2 43.9 239
2012 14 338 40.4 38.2 19.2
2011 10.5 26 31 31.6 18
TRB2 (Van, Mus, Bitlis, Hakkari)
Kadin

19-15 24-20 34-25 54-35 +55
2013 6.6 16 25.1 294 18.1
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2012 9.6 18.5 25.7 311 18.9
2011 14 24.8 24.2 29.9 16
TRC1 (Gaziantep, Adiyaman, Kilis)
Kadin

19-15 24-20 34-25 54-35 +55
2013 11.7 235 27.4 225 9.4
2012 109 19.9 21.8 17.7 59
2011 12.7 17.4 189 15.2 4.8
TRC2 (Sanhurfa, Diyarbakir)
Kadin

19-15 24-20 34-25 54-35 +55
2013 12.6 18 17.4 11.8 5.6
2012 6 7.9 9.2 5.5 2.8
2011 7.5 9.3 12 6.4 26
TRC3 (Mardin, Batman, Sirnak, Siirt)
Kadin

19-15 24-20 34-25 54-35 +55
2013 9.8 183 13.9 9.6 1.6
2012 55 11 11.6 6.3 1.1
2011 9.6 11 2.9 7.5 1.8

Kaynak: TUIK.
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Ek 2. Degiskenlere iliskin Korelasyon Matrisi

Log (KIKO) | Log (GE) Log (80) Log (£0) Log(D0) | Log(YED) | Log (MO)
Log (KIKO) 1 0.109516- 0.3443376 0.2030617- 0.3605725- | 0.5454944 0.3484821
Log (GE) 0.109516- | 1 0.0030997- | 0.0009998 | 0.003798 | 0.347233- | 0.003589%-
Log (B0) 03443376 | 0.0030997- | 1 07009577 | 05685529 | 0.3858796 | 00382893
Log (E0) 02030617- | 00009998 | 0.7009577 |1 09743249 | 0.0960129 | 0.0540998-
Log (DO) 03605725- | 0003798 | 0.5685529 | 09743249 |1 00122391 | 0.103266-
Log (YEO) 05454944 | 0347233 | 03858796 | 0.0960129 | 0.0122391- |1 0.0047307-
Log (M0) 03484821 | 0.0035896- | 0.0382893 | 0.0540998- | 0.103266- | 0.0047307- | 1

Kaynak: Yazarin Hesaplamalari

Evlenme orani ile dogum orani arasindaki yliksek korelasyonun meydana getirecegi ¢oklu
dogrusallik (multicollinearity) sorununun engellenmesi icin aralarinda yiiksek korelasyon
bulunan degiskenlerden biri modelden c¢ikarilir. Bu durumda modelden evlenme orani
degiskeni cikarilarak ¢coklu dogrusallik sorunu ¢6zilmustdir.
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